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M LPERSMAN 1306- 1002
GQUARANTEED ASSI GNVENT RETENTI ON DETAI LI NG
( GUARD 2000) PROGRAM
Responsi bl e | NAVPERSCOM Phone: DSN 882- 3510
Ofice ( PERS- 40BB) CcCOoM (901) 874-3510
FAX 882- 2640

1. Policy. The Guaranteed Assignnent Retention Detailing
(GUARD 2000) Program offers two guaranteed assignnents within a
20-year career tinme frane for active duty USN, USNR-R (FTS), and
USNR nenbers in return for a 4-, 5-, or 6-year reenlistnent.

a. First Guarantee. The first guaranteed assignnent nust be
used during nenber's first reenlistnment. Tour |ength waivers of
up to 18 nonths of a prescribed sea tour (PST) will be considered
on a case-by-case basis.

b. Subsequent Guarantees. Menbers who are in their second
or subsequent termare entitled to one additional guaranteed
assi gnment under this program

c. The GUARD 2000 assignnent is the result of negotiations
bet ween the nenber and the detailer (the detailer has greater
latitude in assigning nmenbers to lower priority billets for a
| onger reenlistnment period) for a nutually agreeable
assignnent. All assignnents nust be to valid billets.

2. Ceneral Eligibility Requirenents. Al nenbers, E-4 through
E-9, USN, USNR-R (FTS), and USNR on active duty with | ess than
17 years of active mlitary service, and E-3 nenbers who have
passed an E-4 exam nation and neet all other criteria for
advancenent, may apply for the program

a. Menbers nust be eligible for reenlistnment per M LPERSMAN
1160- 030.

b. Menbers nust reenlist for a m ninmum of 4 years beyond
their expiration of active obligated service (EACS) as extended.

c. Menbers may reenlist prior to any signed extension
agreenent of 24 nonths or |ess becom ng operative; however, in so
doi ng the nenber nust agree to reenlist for a period equal to the
unexecut ed extension plus 4 years, up to a nmaxi numtotal of
6 years.
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d. Assignnents are intended to be nmade for transfer when
EACS and projected rotation date (PRD) coincide (wth the
exception of first-term nmenbers where assignnents may be nmade at
initial EAQS)

e. Contact the detailer and apply 6 to 9 nonths prior to
EACS, or EAGCS as extended.

f. If currently assigned overseas, nust conplete prescribed
Depart ment of Defense (DOD) area tour

g. Menbers whose conpletion of the specified activity/area
tour is nore than 9 nonths in the future nay request a general
assi gnment guarantee for execution at PRD (e.g., coast or genera
overseas area, etc.)

h. As an alternative to the general assignnent procedures
above, nenbers may extend enlistnent to conplete the specified
activity tour per M LPERSVAN 1160-040 in order to nove EACS out
to coincide with PRD to negotiate for a specific assignment
guar ant ee.

i. Menber's eligibility for a GUARD assi gnnment remai ns
unl ess the nmenber is in receipt of orders.

3. First-Term Menber Eligibility Requirenents. First-term
menbers (non-careerists) are defined as nenbers in paygrade E-6
or below who are not in their second or subsequent enlistnent.
For GUARD purposes only, first reenlistnent is defined as
menber's first imrediate reenlistnent - that is, there has been
no |l apse in active service. Any broken service, whether Navy or
in any other conponent of the arnmed services, wll not be
considered as a first reenlistnment under this program

a. First ternmers may request transfer in conjunction with a
GUARD reenlistnent to conplete PST at another command of sane
duty type. Transfer to another command for conpletion of PST
requires a tour of at |east 24 nonths.

b. Tour length waivers of up to 18 nonths of a PST for
first-term nmenbers reenlisting under the GUARD 2000 Program w | |
be considered on a case-by-case basis.

c. Tour length waivers offered under the GUARD 2000 Program
are constantly reviewed and revised to be the nost responsive to
needs of the Navy in consideration of overall manning. For this
reason, options for nmenbers of different ratings, seal/shore
eligibility, etc., my vary widely as standardi zation could be
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achieved only at the expense of program degradati on. Contact
rating detailers to determ ne rating exceptions.

d. Approval of waivers wll be based on the foll ow ng:
(1) Manning of rate/rating.
(2) Anmount of PST bei ng wai ved.
(3) Anmpbunt of tinme obligating. |In all cases, the period
of reenlistnment will be sufficient to ensure at | east 1 year of
sea duty follow ng the GUARD shore tour

(4) Priority of requisition available to fill request.

4. Anplifying Remarks

a. Quaranteed duty assignnment is interpreted as being either
(1) type ship/type aircraft, or
(2) honmeport for sea duty, or
(3) shore duty in a specific geographic |ocation, or

(4) a mutually agreeable billet/unit identification code
(U C as negotiated by the nenber and their detailer.

b. Specific geographic location is determ ned by the
detail er and nmenber on a case-by-case basis, but can be a city,
fl eet concentration area, state, coast, country, etc.

(1) The above cannot be conbi ned on the contract. Type
shi p cannot be conbined with a honeport.

(2) Only one guarantee is authorized.

c. GUARD reenlistment incentive assignnments are intended to
be made for transfer at PRD equal to EACS prior to an extension
becom ng operative. The type of guarantee will depend upon
billet availability per manning control authority (MCA)
priorities in the general area requested (e.g., coast, honeport,
overseas area, etc.).

d. Although training may be included in GUARD orders if such
training is required at the ultimte duty station, training is
not a part of the GUARD guar ant ee.
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e. Assignnent of menbers with specialized skills and
training to billets not requiring that training and experience
must be justified, and will be carefully considered to ensure
that the benefits to the Navy as a result of the assignnment
out wei gh unfavorabl e i npact on the Navy-w de manni ng of the
specialty.

f. A career nenber who's PRD is adjusted to equal EAGCS,
because of an election not to obligate service (OBLISERV)/ advi ses
intent to separate at EACS, is not GUARD eligible.

g. Since permanent change of station (PCS) funds nust be
cl osel y managed, requests for high cost noves nay be denied
solely due to nonetary constraints. Such assignnments shoul d not
be listed as a single choice in GUARD requests.

h. Wth the exception of a limted nunber of assignnents to
general duty billets, such as recruiting, recruit division
commander (RDC), etc., nenbers who have received specialized
training in a field or equipnent will not be assigned to duty not
connected with their specialty as a GUARD reenlistnent incentive,
i f such assignnent will inpact unfavorably on the Navy-w de
manni ng of the specialty.

i. SRBis not a guarantee of the GUARD 2000 Program
I n-skill assignnment of menbers who received SRB shall remain the
hi ghest priority.

5. Procedures. The follow ng procedures will be foll owed for
all menbers participating in the GUARD 2000 Program

a. Contact the detailer, after counseling by the conmand
career counselor, when within the eligibility zone (6-9 nonths
prior to EACS, or EACS as extended) to discuss specific billets
whi ch may be avail abl e.

b. To ensure eligibility for GUARD and a full understandi ng
of other benefits, which nmay be available in connection with
reenlistnment, nmenbers are encouraged to discuss their
reenlistnment intentions with the command career counsel or and
informthe counsel or of communications with the detailer. If an
assi gnnment is agreed upon during the course of these infornma
communi cati ons, the GUARD nessage; NAVPERS 1306/ 7 (Rev. 1-03),
Enli sted Personnel Action Request; or letter should be
transmtted i medi ately indicating the tentative agreenent for
reenlistnment incentive.
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c. Submt all GUARD requests by routine nessage, NAVPERS
1306/ 7, or letter in the format prescribed in Exhibit 1 of
M LPERSMAN 1306- 1000.

d. Al GUARD requests will be handl ed as URGENT RETENTI ON
ACTION | TEMS by conmmandi ng officers (COs)/officers in charge
(A GCs).

e. Eligible nmenbers who, after appropriate counseling
sessions with their command career counselor, are unable to
contact their detailer should indicate a broad range of duty
choices in the GUARD nessage, NAVPERS 1306/7, or letter request
in order to mnimze adm nistrative requirenents associated with
the reenlistnment assignnent.

f. Inclusion of spouse's nane, rate, social security nunber
(SSN), Navy Enlisted Cassification (NEC) code, duty station
(DUSTA), PRD, and EACS is required in cases concerning dual
mlitary coupl es.

g. Menbers requesting operational/overseas duty nust
satisfactorily conplete screening prior to subm ssion of GUARD
request. Forward info copy to Navy Personnel Conmand
(NAVPERSCOV), Distribution Managenent and Procedures Branch
( PERS- 451) .

h. NAVPERSCOM wi I |, upon recei pt of the GUARD request and
based on the commandi ng officer's endorsenent, issue orders for
assignment or offer the nmenber an alternate assignnment if the
duty assignnent originally requested is not available. Detailers
will do the follow ng:

(1) Handle all GUARD requests pronptly.

(2) Verify eligibility.

(3) If nmenber is ineligible, send nessage advi sing reason
for ineligibility and recomend alternate or proper course of
action.

(4) I'f menber is eligible, verify billet availability.

(5) If the requested billet is not available, send a
message stating that requested billet is not avail able and offer
specific alternatives (Exhibit 2 of M LPERSMAN 1306-1000).

(6) If the requested billet is available, send a

comm t ment nessage or special progranms screeni ng nessage
(Exhibits 3 and 4 of M LPERSMAN 1306-1000), as applicable.
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i. Nomnation to special progranms may delay the ultimte
response to a GUARD request due to qualification screening
requi renent.

j. Al approved GUARD requests are to be handled in a 2-step
process; first a commtnment nessage, followed by a set of orders.

k. Responses to nessage requests wll be transmtted within
10 working days after receipt.

. Wien witing orders ensure P-text P58008 (specific itens
to fill in) is included. No orders wll be issued until an
official request with command endorsenent is received.

6. Recording. The enlisted orders will reflect one of the
foll ow ng statenents, which the reenlisting command w ||
transcri be onto Block 32 of the reenlistnent contract:

a. Type of ship. Exanple: Type of ship - (DDG

b. Honeport for Sea Duty. Exanple: Sea Duty - Norfolk, VA

c. Shore duty in specific location. Exanple: Shore duty -
San Diego, CA

d. Split Tour. Exanple: Split tour - Honeport Charl eston,
SC or Split tour - Type ship (DDG

e. Enter activity nane and U C. Exanple: USS KITTY HAW
U C 03363; or Naval Station, Myport, FL U C 60201

7. Termof Guarantee. Acceptance of a reenlistnent incentive
under the GUARD 2000 Program should be wth the foll ow ng
under st andi ng:

a. Assignnents are normally nmade for the appropriate sea,
shore, or area tour.

b. Shoul d unforeseen circunstances necessitate voiding the
guarantee through no fault of the nenber (e.g., base closure,
billet reduction, honmeport change, etc.)

(1) within the first 12 nonths after reporting aboard,
(a) nmenber shall be permtted to renegotiate for a

valid requirenment in the sane geographical area for conpletion of
tour.
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(b) in the event no valid requirenent is available in
the i medi ate area, the nmenber may negotiate a foll ow on
assignnment outside the current geographic |ocation.

(2) after the first 12 nonths of reporting aboard,
menbers will contact their detailer to negotiate a follow on
assignnent. Al though every effort will be nade to successfully
negoti ate a foll owon assignnment, the Navy's contractual
obligation wll be considered fulfill ed.

c. The nenber nust maintain eligibility as outlined in
paragraph 2 of this article until the tinme PCS transfer is
executed. In the event that a guaranteed assi gnnment under this
programis abrogated by the action of the servicenenber (e.g.,
di sciplinary action, disenrollnent fromessential en route
training, |oss of security clearance, etc.), the Navy shall be
considered to have fulfilled the contractual agreenent and the
termof enlistment incurred by the nmenber shall be binding.

I ncidents of a mnor nature may be wai vable, and requests for
wai vers shall be submtted to NAVPERSCOM Enlisted Distribution
D vision (PERS-40) for determ nation

8. Menbers not Approved for GUARD 2000 Program Menbers who
are not approved for assignnment under the provisions of the
GUARD 2000 Program by NAVPERSCOM ( PERS-40) may still be
reenlisted, provided otherw se qualified, under regular
reenlistnment procedures in accordance with current directives.
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